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bxwZgvjvi  bvg     t RxweKv gRyix bxwZgvjv  |  

Kvh©Ki ZvwiL   t 01.01.2022 

bevq‡bi ZvwiL t  

GB cwjwm Kvh©Ki Kivi `vwqZ¡kxj e¨w³ 
cÖkvmbwefvM, gnv e¨e ’̄vcK Ges mswkøô wefvMxq 

cÖavbMb| 

 

---------------wj: G Kg©iZ kÖwgK‡`i my›`i Kg©cwi‡ek I RxebhvÎvi gvbeRvq ivL‡Z e×cwiKi Ges me©`v m‡Pó| 

kÖwgK‡`i mš‘wóB Avgv‡`i jÿ¨| Avgv‡`i D‡`¨vM KZUv Kvh©Kix Ges kÖwgKMY KZUv mš‘ó Zvi cÖK…Z g~j¨vqb Kivi 

Rb¨ KviLvbvi I‡qj‡dqvi Awdmvi Gi †bZ…‡Z¡ GKwU Rwic cwiPvjbv K‡ib| G‡Z mKj‡K gbLy‡j cÖK…Z gZvgZ 

cÖ`vb Ki‡Z Aby‡iva Kiv nq| KviLvbvi mg Í̄ †mKmb †_‡K Rwic Pvjv‡bv nq| ‡`‡ki Af¨všÍwiK Av_©mvgvwRK 

Ae ’̄v, we`¨gvb gRyix KvVv‡gv, mvgvwRK I mvs¯‹…wZK †cÖÿvcU, evm ’̄vb, Lv`¨ I wPwKrmv e¨q we‡ePbvq †i‡L RxweKv 

gRyixi Dci WvUv (Data) msMÖn Kiv nq| msMÖxwnZ WvUv (Data) Gi Dci wfwË K‡i kÖwg‡Ki RxweKv gRyix wba©vib 

Kiv n‡q‡Q|  

 

Rwic n‡Z cÖvß Z‡_¨i we‡kølY c~e©K cÖPwjZ e¨e ’̄v MÖn‡bi Rb¨ GKwU ÒcÖ Í̄vebv cwiKíbvÓ MÖnb Kiv nq Ges Zv 

e¨e¯’vcbv KZ…©c‡ÿi wbKU  †cªiY Kiv nq Ges e¨e ’̄vcbv KZ…©c‡ÿi m¤§wZµ‡g wb¤œ wjwLZ cwiKjcbv MÖnb Kiv nq 

Ges Zv ev Í̄evq‡bi iæc‡iLv cÖbqb Kiv nq| 

 

Program for improvement on Living wages Social Accountability 
 
Scope:                           Ensure Living Wages 
Aspects:                        Worker satisfaction 
Objectives:                   Increases Salary range and supporting financial facility  
Targets:                         2024 
Time frame:                 Round the year 
Monitoring Date:        Yearly 
Responsible person:  1. Managing Director. 2. Director (Admin) 
Programs:                    1. Salary increases 2. Fair prize shop 3. Incentive 4. Dormitory facility  
                                 5. Education stipend 6. Transport Facility 7. Medical Facility 
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