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Program for improvement on Living wages Social Accountability

Scope: Ensure Living Wages

Aspects: Worker satisfaction

Objectives: Increases Salary range and supporting financial facility
Targets: 2024

Time frame: Round the year

Monitoring Date: Yearly

Responsible person: 1. Managing Director. 2. Director (Admin)

Programs: 1. Salary increases 2. Fair prize shop 3. Incentive 4. Dormitory facility
5. Education stipend 6. Transport Facility 7. Medical Facility
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