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-------------------------- Limited a Sister concern of DIRD Group, CSR is the commitment of --------------------------------- GROUP. Our CSR policy is an integrated part of our overall business policy. We have a separate HR, compliance and welfare team who monitor all facilities daily and submit their report to the authorized persons. If any threat regarding health & safety issue is found, they take necessary action. DIRD GROUP believes in profit sharing with its workers for the wellbeing of the community. The company provides all employees with free medical, health, hygiene, emergency financial assistance and educational facilities. 
To reduce occupational health & safety hazards we have taken necessary actions for workers like-awareness on company rules & regulations, abuse & harassment, grievance, drinking Potable water, machinery safety, use of safety equipment, electrical safety, conducting fire drill and evacuation drills etc. 

CSR policy of ---------------- GROUP 
We commit ourselves to the vision of conducting our business in a socially responsible and sustainable way. Our overall vision and aim is to find the way of successfully balancing our economic activities with the necessary care for our natural environment as well as for human beings that are involved or affected by these economic activities.
We therefore submit ourselves and our business partners in addition to the standards we set for quality, business transactions and the protection of the environment, to the following social standards and requirements.

Social Ethical Standard


In accordance with the ILO conventions, the UN Universal Declaration of Human Rights and the UN’s conventions on children’s rights and the elimination of all forms of discrimination against women, our social code of conduct aims to attain compliance with internationally accepted social and environmental standards. The following requirements are of particular importance:
1. Legal Compliance
2. Freedom of Association and the Right to Collective Bargaining
3. Prohibition of Discrimination: Equal Opportunity for all
4. Compensation
5. Working Hours
6. Working Conditions
7. Workplace health and safety
8. Prohibition of child labor
9. Prohibition of forced labor
10. Management Practice 
11. Environmental Policy
12. 
DIRD Group Corporate Social Responsibility (CSR) programs :
1. Yearly Scholarship Program for employer’s children.
2. Free Schooling for worker children (Kiron Art & Music School)
3. Special Gift during Eid Festival.
4. Annual Picnic.
5. Annual Game.
6. Worker & Staff Free Transport Facilities.
7. Thankful Gift for doing long time job with DIRD Group.
8. Free Medical Aid.
9. Special Medical Aid.
10. Distress Allowance for Worker.
11. Attendance Bonus.
12. Special Donation.

Yearly Scholarship Program for employer’s children.
To encourage education ------------------group introduced a noble initiative that is scholarship for employees children. In this aspects those children brilliant are given some amount for his/her educational expenses for a year. Every Year--------------group foundation contribute this scholarship program.
Free Schooling for worker children (Kiron Art & Music School)
 ----------------  GROUP introduced free schooling for workers child specialty on Art & Music that is, Kiron Art & Music School. Every Friday in the factory complex this schooling activities going on. At Least 250 children are practicing here on Art & Music. 
Special Gift during Eid Festival.
 Every Year during Eid Ul Adha Dird Group provide special gift for all worker. So that all member of DIRD family can enjoy their Eid in festive mood. 

Annual Picnic.
--------------------- Group management is very care about worker refreshment. Every year ----------------- group organized picnic with the contribution of all employees. For picnic spot selection ------------------------ Group formed a Picnic Spot searching committee in this regards management also respect the decision of worker representative. For annual picnic about 95% financial contribution from DIRD Group management.

Annual Game
Every year --------------------- Group management organized different types of sports with worker contribution as Cricket, Football etc. DIRD Group has a internal Football & Cricket team for participating game. DIRD Group also participates on various buyer organized cricket tournament as buyer Sainsbury, TESCO etc.

Worker & Staff Free Transport Facilities
Those workers whose residence far from factory, --------------------- Group provide them transport facilities. The transport facilities are totally free of cost & no deduction from their salary. 




Thankful Gift for doing long time job with DIRD Group
-------------------Group always encourage his all employees & never tolerate any discrimination & or any harassment types activities. So worker are working here for long run. --------------- Group also appreciates & encourages those employees who passing their job for long time. Management provides them a some amount of money to encourage them.


Medical Aid
+----------- Group always provide medical support for all employees. In all factory premises has well decorated medical room with basic medicine & first aid kit. In every floor has adequate first aid box with available first aid kit & trained first aider. --------------Group has medical agreement with nearest hospital for emergency medical support of employees. Also that for emergency medical treatment ------------- management also provide financial support for his employees.

Distress Allowance for Worker
---------------- group offer some amount as distress allowance for physically demanding work related work. 

Attendance Bonus
----------------- Group offers some amount as attendance bonus for employees who daily present without any late & absent. Even for all authorized / passes leave they also get the bonus.

Special Donation
--------------- Group also participate on different social & cultural development related activities as financial donation for mosque construction, Offering Dress as gift for nearest college football / cricket team.


---------------- GROUP in conformity with its inner meaning of infinitive has been able to prove its capability and commitment towards the society. It’s our pleasure to say, we pay workers a wage that is higher than we are required by law. We encourage dialogue between workers representatives and factory management by Participation Committee (PC) Meeting. A variety of CSR activities of us has turned the factory into a native place of the workers. The creation of ownership among the workers is the principal achievement that we have gained from our CSR movement. We are endless in our journey towards our final motto- Business and welfare runs together.
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